MUSIC TEACHER EMPLOYMENT AGREEMENT
BETWEEN:



_____________________________



(the "EMPLOYER")

AND:



______________________________



(the "EMPLOYEE")

WHEREAS:

A.

The Employer operates the 






, a music instruction studio located at 




, 


 (the “STUDIO”);
B.

Employee has the experience and professional skills necessary to perform the duties of a music teacher for the Studio;
C.

Employer wishes to employ Employee as a music teacher at the Studio; and
D.

Employee is willing to accept a position as a music teacher, and as a condition thereof, will agree to the terms and conditions of this Agreement, including, but not limited to the non-competition covenant contained in Section 6 below.  



NOW THEREFORE, in consideration of the covenants, agreements, representations and payments set forth below, the parties agree as follows:

1.
Employment.  Employer agrees to employ Employee and Employee agrees to accept employment as a music teacher for the Studio.

2.
Term.  The employment of Employee shall commence on 



 _____, 20____ and may be terminated by either party for any reason or for no reason at all upon fourteen (14) days written notice; provided, however, that Employer may terminate this Agreement immediately and without notice “for cause” (as that term is defined in Section 9).   

3.
Employee Obligations.  Employee agrees to accept such employment and covenants and agrees that Employee will:

(a) perform the regular and customary duties of a music teacher and provide instruction to those students assigned to Employee by Employer;

(b)
well and faithfully serve the Studio and Employer;


(c)
devote as much working time to Employee’s employment at the Studio as is necessary to carry out in a conscientious manner all tasks and duties of a conscientious music teacher;

(d)
obey all reasonable instructions given to Employee by Employer; and


(e)
use Employee's best efforts to promote the success of the Studio and the Employer.

4.
Compensation.  Employer will pay Employee an hourly wage of $________, which will be paid in bi-weekly installments. Employer may increase the hourly wage at Employer’s sole discretion.  The number of hours worked by Employee each week will be set by Employer according to the work schedule that Employer establishes from time-to-time.
5.
Benefits.  The employee benefits listed below are those which the Employer provides to music teachers.  All benefits are subject to revision or elimination from time-to-time in the sole discretion of the management of the Employer.  The benefits currently provided are as follows:  

(a) participation in Employer’s 401(k) plan.

(b) subject to eligibility restrictions in the plan, Employee shall be able to participate in Employer’s health insurance plan.
(c) _________ (____) weeks paid vacation which cannot be carried forward from one year to another.
(d) ________ all purpose leave days which can be taken upon advance notice to Employer and subject to the music instruction schedule.

6.
Non Competition Covenant.  The Employee  hereby covenants with the Employer that from the date that the employment relationship begins until one (1) year after the employment relationship terminates (for whatever cause or for no cause at all),  the Employee  shall not, directly or indirectly, for Employee's own account, or as a partner, member, employee, advisor or agent of any partnership or joint venture, or as a trustee, officer, director, shareholder, employee, advisor or agent of any corporation, trust, or other Studio organization or entity, own, manage, join, participate in, encourage, support, finance, be engaged in, have an interest in, give financial assistance or advice to, permit Employee’s name to be used in connection with or be concerned in any way in the ownership, management, operation or control of, or be connected in any manner with any business  which is or may be in the music instruction business, or any business related to any of the foregoing, within ____________ (_____) miles of the location of the Studio.

7.
Consideration.  Employee acknowledges and agrees that the Studio is a service profession and that it is vitally important to the continued economic viability of the Studio that its music teachers, who are put in a trusted position with the students served by the Studio, not be permitted to compete against the Studio.  Employee further acknowledges that the non-competition covenant contained in Section 6 above is a pre-condition to the offer of employment and represents adequate consideration thereof.
8.
Injunctive Relief.  The parties agree that the remedy of the Employer at law for any actual or threatened breach of this Agreement by Employee would be inadequate and that, in the event of such actual or threatened breach, in addition to any other remedy available to it, the Employer shall be entitled to specific performance hereof, injunctive relief, or both, by temporary or permanent injunction or other appropriate judicial remedy, writ or order.

9.
Termination for Cause.  This Agreement may be terminated immediately and without notice by Employer for cause.  As used in this Agreement, "for cause" means:


(a)
stealing or unlawful use of Employer's property or monies;


(b)
continued willful insubordination after reasonable warning or reprimand in writing;


(c)
commission of a crime requiring intent or immoral conduct;


(d)
violating the non-compete covenant in Section 6 above; or


(e)
failure to maintain a reasonable level of job performance satisfactory to the Employer after reasonable warning or reprimand in writing.

10.seq level1 \h \r0 
Miscellaneous.  This Agreement will enure to the benefit of and be binding upon the parties and their respective heirs, executors, administrators, successors and assigns.  The Employer may assign its rights under this Agreement to any subsidiary or affiliated Employer.  This Agreement may only be modified in writing executed by both of the parties.  This Agreement shall be governed by the laws of the State of 



.


EXECUTED by the parties hereto as of this ______ day of _________________, 20____.
EMPLOYEE:





EMPLOYER:







BY:
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